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Webinar Abstract

Join SAP Mentor Danielle Larocca to get up to speed on the changes in the SAP HR &
Payroll space and the options available for existing SAP ERP HCM on-premise customers
as they make their journey from SAP ERP HCM and on-premise payroll to SAP
SuccessFactors and the cloud.

This comprehensive session will bring you up to speed on the changes in the HCM
space, the options for each landscape model and how they came to be including an
analysis of the pros, cons and considerations for each including the multiple Payroll
deployment models with considerations around SAP's new messaging announced in
january 2020. Learn the particulars of each deployment model and the pros and cons
of each for customers as they make their journey to S/4 HANA and SAP
SuccessFactors.

Y. @PI-USE



The History of SAP History of SAP HR and Payroll
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The Big News in 2012 - Moving to the Cloud

* A model change from on-premise SAP

Products Industries Services and Support Training Community Developer Partner About

to cloud

About SAP SE / SAP News Center /

Investor Relations Top Stories Topics

* A shift from customized design
to best practice design

* Customers encouraged to move

About SAP SE / SAP News Center / Investor Relations

by year end 2015 : w1 SAP Completes Acquisition of

e Ttis not a ‘like-for-like’ successractiibae
February 23, 2012 by SAP News

comparison between SAP and

SAP SuccessFactors modules

« Anyone going into the

exercise with that

expectation will be

© Source SAP

disappointed
ey @p|-USE
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mingEne
BENEFITS
@ Core: @ Core:
. Persor?nel_ Administration i * Employee Central JI— @ thomsons AON it
* Organizational Management !
¢ Employee Self-Service , | r
* Manager Self-Service l ' TIME & ATTENDANCE
* Benefits : :
* Time Management (4 WorkForcs

e Time Evaluation

@ Talent: @ Talent:

* On-Premise Performance Mgmt. * Performance & Goals
* On-Premise E-Recruiting * Recruitment and Onboarding
® On-Premise E-Learning e Learning
® On-Premise Compensation ¢ Compensation
* Succession & Development

© Payroll: Irsfl © Payroll:

* Payroll N * Employee Central Payroll (Hosted Cloud)
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2012 - Two Options

Core HR and Payroli

Two options: Cloud and On-Premise

—

Employee Recordkeeping, Organizational Management,
F Payroll, Benefits, Time Off Management, Time and Attendance,

efc.
' 1 | i 2 g
On-Premise Cloud
* SAP (ERP) HCM * Employee Central
* SAP Payroll * Employee Central Payroll
» SAP Time & Attendance

© Source SAP

Y.
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2012 Annual Conference Messaging

* An introduction to the integration Key Message for Core HR Solutions

Move to the cloud at your own pace
between SAP and SuccessFactors y P

* How to leverage the cloud-based
Although some customers have a deliberate cloud strategy, many customers

talent management capabilities of prefer to build on top of the core HR foundations that they have developed for
years and deliver on strateg

SuccessFactors
SuccessFactors and SAP Integration
* Hands-on lab getting the feel of m that context, currentand - Roadmap Overview
€ on-premise user experie
SuccessFactors functionality insight and functionality una
satisfaction and engagemer *Pay for performance*
process integration Further process integration
SAP payroll and (e.g., skills & competencies)
. . . SuccessFactors
Future innovation will focus compensation gﬂfr’gd“gaeﬁg‘;’;‘ﬁ’nf};gfgﬁon
based solutions, leveraging _ . e A et
introducing social concepts Elreet;?;igér;ti%?"on middleware integration “Attract-to-hire” process
organizational data integration
File base integration f\/?cancty ar:d candidate
Integraton o
for-analyt\cal date? SuceessFactors
Unified access with Recruiting Management
single-sign-on
A\ 1 = . ”
H R S Changlng - Are you ready? H1/2012 Q472012 Q1/2013 Under consideration
© 2013 SAP AG. All righis reserved. Solution today Planned innovations

© 2013 SAP AG. All rights reserved.

grolpelephant.com”
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The Big News in 2013 - Talent Hybrid

. Cloud transition scenarios for SAP customers
* A new landscape model is launched called

Talent Hybrid

Talent Hybrid An integrated talent management suite on top of

° A model designed for those customers who ]
) ) Talent Hybrid
are keeping their SAP core data (HR and/or Overview
Talent Soluti
Payroll) on-premise while investigating at )
. rccescractors | BGod” nayics  Compensaon  Eveeuton Learning
least one SuccessFactors talent module in D |
Delivered and
4 SAP’s Approach to HCM

the cloud (i.e. Recruitment)

Employee Master
Data, Reporting
Relationships etc *

= The HCM market is directionally moving to the cloud.
= Many customers already have a deliberate cloud strategy.

SAREREEEN = For them, SAP offers a unique full-cloud solution which is globalized,
functionally advanced and integrated to the ERP. It combines the best Talent
Management and Analytics suite with state-of-the-art cloud core HR.

= On the other hand, some customers will prefer to build on top of their existing
Integration supported thro core HR foundations to deliver strategic Talent Management and Analytics.

O 2014 SAP AG. Allrights reserved = For them, SAP will keep investing heavily in core HR on-premise and deliver a
hybrid integration between core HR on-premise and cloud Talent Management.

© 2014 SAP AG. Al rights reserved.

© 2013 SAP AG. All rights reserved.

@PI-USE
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2013 - 3 Landscape Options for Customers

James Shares the Deployment Options

James recommends the Hybrid HCM option as a place to start

There are two deployment options that we can

look at. Since you just implemented SAP ERP Talent Hyb rid Fu" CIOUd HCM

HCM, I will recommend the Hybrid HCM

option for you.

Talent
Cloud Solutions
~ N\ Talent Management

, F &

|

fibap

|

James Janet

SuccessFactors IT Executive
Solution Architect

" @PI-USE’
M"m © 2014 SAP AG. All rights reserved. 7
grolpelephant.com” L
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2013 Annual Conference Messaging

' The 2013 Complete Guide to the Functionality, Updates,
- and Future Roadmap for SAP ERP HCM Solutions

* Customers were encouraged to begin their Jean.Bermatdm ™

SAP

journey to the cloud A Detailed Look at the New User Experience |

for Core SAP ERP HCM On-Premise

Robert Moeller
SAP Labs

* On-Premise Core HR UX Renovation

* SuccessFactors and SAP Integration strategy

Summary — Why Hybrid?

- _

> 4 -

Make the most of your Take advantage of easy
investment implementation

A\Y = = = = = n C | t and extend Repl licati
Now is the time for a digital transformation RS i e s i
Use a phased approach to everything overnight
transform your organization Proven today — hundreds of
customers already run

SuccessFactors and the SAP
Business Suite

Deploy an integrated suite of
talent management applications
at your pace

© 2013 SAP AG. All rights reserved.

A journey to the cloud for every customer, at your own pace

s

A roadmap that fits your
future

Strong roadmap of
enhancements and new
functionality with huge R&D
invesiment to ensure successful
delivery

Benefit from increasing
integration of SAP and
SuccessFactors

Y.

groupelephant.com”



2014



-ﬁ-'ﬁ

" ~y

The Big News in 2014 - Side-by-Side

* A new landscape model is launched called
side-by-side

* Customers began to challenge the areas not
addressed by SuccessFactors, specifically
complex Time and Payroll

* Guaranteed support for on-premise SAP
HCM until Year End 2020

Cloud Transition Scenarios for SAP Customers
Leverage existing investments, connect with delivered integrations

Talent Hybrid Side-by-Side HCM

Cloud
Talent 8
Workiore . . L
Core HR Side-by-Side — Principles
| Core HR Side-by-Side

Full cloud HCM

LY
L €$x
Talent Management EC Payroll

Workforce Planning &
Analytics

@ Empre e

= Integrate multiple HR systems of record
deployed in the cloud and on-premise
— including third-party systems

Cloud Solutions

Why Should | Choose Core HR Side-by-Side?

“I need to tradeoff risk versus
cost while | npye to the “ want to transition my HCM
cloud, to the cloud fast, but can’t do
1-step.”

Integr

© 2014 SAP AG. All rights reserved

é-

SAP ERP And Q \ a N

= “l want to deploy EC in certain countries, [
regions and locations, but want to keep
my investment in my existing SAP HCM.”

© 2014 SAP AG. All rights reserved.

m
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® On-Premise HCM i

@ Core:

* Personnel Administration

* Organizational Management
* Employee Self-Service

* Manager Self-Service

* Benefits

* Time Management

* Time Evaluation

Talent:
* On-Premise Performance Mgmt.
* On-Premise E-Recruiting
® On-Premise E-Learning
* On-Premise Compensation

Y.

grolpelephant.com”

SAP SuccessFactors

Cloud HCM

@ Core:

* Employee Central

Talent:

* Performance & Goals

* Recruitment and Onboarding
® | earning

* Compensation

* Succession & Development

Partners (‘\&

BENEFITS

[ 1R |
senerrrocus (@) thomsons AON 1 1ewi

TIME & ATTENDANCE

(:E Workforce  BKRONOS
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2014 Annual Conference Messaging

Assembling the Core HR Ecosystem
Enabling strategic partners and delivering integration

« Then President of SAP SuccessFactors, Mike

Joint Go-to-market
Partners

Ettling gave the keynote

« Change is in the air for HR | . Commitment to Innovation
B 28 years of HCM Experience

« Customers encouraged to leverage Partners

for missing functionality including: W

° Benefits . h = 1986

« Time & Attendance

Content X Integration

© 2014 SAP AG. All rights reserved.

“Start anywhere, go everywhere.”

Y.

grolpelephant.com”
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2014 - 4 Landscape Options for Customers

Cloud transition scenarios for SAP customers 4
Leverage existing investments, connect with delivered integrations

3%t Talent Hybrid #&* Full Cloud HCM 488 Side-by-Side HCM
[

2

Talent Solutions
Workforce Planning & Analytics

Employees

Cloud
Core HR

Nus

For Subsidiaries

fl

4 W For Headquarters

Cloud

N

] Delivered and Maintained Integrations

) 4
. CoemR | o CoemR
SAP ERP SAP ERP SAP ERP

© 2014 SAP SE or an SAP affiliate company. All rights reserved.

On-Premise

@PI-USE

gh innovation

grolpelephant.com” L
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2015 Annual Conference Messaging

: pAGTNL
* SAP SuccessFactors acknowledged customer C{?ﬁrnlmtol;lwfg C.r-{o:\o 54"
concerns about moving off their customized (& W1 & - \5
| 1 IKE: SWIF Y =
SAP Payroll to a standardized Employee Pl USE S | AP PRPOLL

STOMERS
O?JMIT 10

Central Payroll in the cloud is e BEST |

e "“Ifitain't broke, don’t fix it”
e “Lift & Shift”
* Managed Payroll launched

“Innovation without disruption.”

g G@PI-USE

grolpelephant.com”



2015 - 5 Landscape Options for Customers

On-Premise

Y.

groupelephant.com”
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Cloud integration scenarios for SAP customers
Leverage existing investments, connect with delivered integrations

Talent Hybrid Core Hybrid Full Cloud Side-by-Side
PA & OM Talent
Talent Taleprﬁ‘ goclt),lr;/ilons < Payrol i /ﬂ@\
Analytics X Talent Solutions TPersonnel Admin. (PA) &
Workforce Analytics Warkforce Analytics Org. Mgmt. (OM) )

f

Productized Integrations

Time & Attendance

Time & Attendance

Payroll

Payroll
PA & OM

!
 Time & Attondance |
___ Payol
R

This presentation and SAP's sirategy and possible future developments are subject to change and may be changed by SAP
document is provided without a warranty of any kind, either express or implied, including but not limited to, the implied
-infring 13

© 2016 SAP SE or an SAP affiliate company. All rights reserved.

Thi
particular purpose, or non-infringement

f

Time & Attendance

Payroll

jor any reason without nofice:

merchantability, fiiness for a Customer
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The Big News in 2016 - Disruption

Y.

40% of companies will
be dead in 10 years.

John Chambers
Executive Chairman Cisco Systems, 2015

Digital Technologies are disrupting your
Business Model

Standardizing and Reinventing Customer’s HR

Solutions
CO n Si d e ri n g H R- Ce n t rl C a n d PI a tfo rm - Ce n t rl C Products Industries Services and Support Training Community Developer Partner
approach on the road to HR transformation About

About SAP SE / SAP News Center / x :
SAP HANA Top Stories Topics

World’s largest taxi
company owns no car¢

Y

\ / T 016 SAP SE or an SAP affiliate company. All rig
S (A 7 \.
- q \

YEARS OF DISRUPTION %

About SAP SE / SAP News Center / SAP HANA s Follow

" 4. Digital Transformation Is All e
Si&;, about Disruption
Making Sense of Disruption:

What's New in SAP and SAP SuccessFa§
®

Matthias Harbusch

| f]¥]in!
Danielle Larocca
SAP Mentor s
DanielleLarocca O
@ e

|
. — e b
m“ M_‘

. N n i .,

e e

'g"'rgﬂﬁelepho‘lntfum'" © Source SAP


https://news.sap.com/2016/09/digital-transformation-is-all-about-disruption/
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2016 Annual Conference Messaging

« Keynote was focused on how the cloud is
disrupting the I in HRIT: Ignore it at your peril

« Partner integrations increased for all modules

« #businessbeyondbias

« Live poll showed movement to the cloud was
slowest for payroll and core HR and highest for
Recruitment

“Every Customer Cloud Journey Is Different”

Y.

groupelephant.com”

Packaged Integration Content
Productized integrations designed, delivered, and maintained by SAP

SAP Solutions
=
SAP Fieldglass \\

EI7s/aHAY

Other SAP so
Business ByD
Concur, etc.

© 2016 SAP Succes}

ERP HCM (run

talent in the cloud) Benefits
moeE
ERP (move all HCM senerrocus (@ thomsons AON vt
to the cloud)
Time & Attendance
SAP SuccessFactors
Get the total

BV lank e &avpOwine

ur

G o
Which of the following are deployed in the cloud today for some or all of y
workforce? Select ALL That Apply

- the Cc,D,E.
('3 4 at PollEv.com/hr16 [JText HR16 t0 22333 A, B,
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SAP SuccessFactors '/ - (\.‘
® On-Premise HCM i Cloud HCM  ( Partners ‘&

BENEFITS

@ Core: @ Core:

. Persor?nel_ Administration i * Employee Central “a:#;m @ thomsors AON i

e Organizational Management '

e Employee Self-Service , ! »

* Manager Self-Service | ’ TIME & ATTENDANCE

* Benefits : j

* Time Management (Ewerkiorcs  @AKRONOS

e Time Evaluation

RECRUITING & ONBOARDING

@® Talent: @ Talent:

* On-Premise Performance Mgmt.  Performance & Goals EICEB DoaSyn  soliqus— (@) @

* On-Premise E-Recruiting e Recruitment and Onboarding @Quest’ Feoviermwer'gy (@) FistAovantage  KeneXa

* On-Premise E-Learning e L earning

* On-Premise Compensation ¢ Compensation

* Succession & Development
PAYROLL

Payroll: sl © Payroll:

* Payroll TR * Employee Central Payroll (Hosted Cloud)

® SAP SuccessFactors Managed Payroll (Hosted Cloud) @ Payroll'

* Business Process Outsourcing (BPO)
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The Big News in 2017 — Extensibility

« Keynote was focused on winning in digital
transformation and shared cautionary tales of

major companies who were left behind

because they did not embrace the cloud [N SAPinsider ISTaNEEM SAP s, e EERSaP 1 ETIREEM SAP s
| rpms;\dgpm SAPinsiderEm S £ S S ]
journey - HSAPinsi i

 Blockbuster © Source
Danielle Larocca

« Kodak

« Borders books

© Source
“Don’t get left behind!” and “Are you all in?” Danielle Larocca

Y.

groupelephant.com”
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2018 Annual Conference Messaging

« Attendees got to meet the new
leadership team

« Imagine... payroll being invisible and fun

« You do not have to reimplement your
Payroll if you move from on-premise to

Employee Central Payroll

“it is time for a #HumanRevolution...the
old ways of working do not work in

today’s world”

Y.

groupelephant.com”

Partners

Migrating on-premise payroll to SAP SuccessFactors Employee Central
Payroll

System transformation and migration, not a payroll re-implementation

R ) =

On-Premise Employee Central
Payroll Payroll

Considerations Steps Tools
= Define cloud strategy = Analysis
© Source Danie”e Larocca = Get a quick ROI = Data migration (including customer

« Understand specifics n i specific data, rules, customizing,
uccessFactors
Employee Central Payroll

= Eliminate any core modifications
torical data
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The Big News in 2018 - SAP S/4HANA HCM Sidecar

SAP HCM for SAP S/4HANA, on-premise edition

° A new landscape model is launched called S/4HANA What is SAP HCM for SAP S/4HANA, on-premise edition?

= New on-premise option
H C M S I d eca r- = Available Jan. 1, 2023
= Matches the scope of the SAP HCM for SAP S/4HANA (on-premise edition)
compatibility packs: SAP HCM incl. payroll, time and attendance, personal

° DeS i g n ed a S a b ri d g e fo r Cu Sto m e rs W h O a re n Ot administration, talent, and more, but excluding learning and e-recruiting

= Deployed as “side-car” on a separate instance (if customers are not already doing so)

ready to fully move to the SuccessFactors cloud _
Target market Considerations Benefits

» This option is scheduled to become available in 2023 mave ther HM depioyme

with SAP SuccessFactors

We’re listening to the market — and our customers

 Guaranteed support for on-premise SAP HCM until
year end 2030 with Side car

[ |
SAP Releases a New Option for Customers m! \/

Who Want to Keep HR On-Premise : ' More and more organizations are moving their HCM solutions to
the cloud and we continue to focus on SuccessFactors as our
o n D digital HCM platform in the cloud. Yet some of our customers
3 -E= s e 0 3 desire to keep HCM on-premise for the foreseeable future
S/:":ANA.. S — H
What's Inside the SAP S/4HANA HCM Sidecar
S S —
How the HCM Sidecar for SAP S/4HANA Works
Thesidcar vl i on the AP HANA databaso ot st b delopeside-by kit Sa © Source ASUG )
ﬁ’mﬁ Yvhen Will This New SAP HCM On-Premise Option Be Available? @ P | ) U SE
groupelephant.com” The sidecar option is expected t ble by 2023 and through the end of LABS



2018 - 6 Landscape Options for Customers

ON-PREMISE

1

Payroll

PA & OM

ERP

Y.

grolpelephant.com”

TALENT HYBRID SIDE-BY-SIDE CORE HYBRID

Talent

Talent Personnel Admin. (PA)
& Org. Mgmt. (OM)

[ [

PA & OM
Talent Solutions

Productized Integrations

Payroll

Time & Attendance Time & Attendance _

PA & OM

ERP

° HCM

SIDE CAR FOR SAP

5

" .
Tl
"
(LY

PA & OM
Talent Solutions

Time & Attendance

ERP

FULL CLOUD

6

PA & OM
Payroll
Talent Solutions

Productized Integrations

ERP
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The Big News in Early 2019 - SAP is making Investments
in both On-Premise and Cloud

* SAP is committed to investing in both on-
. SAP product lines for HCM
premise and cloud Investment direction
* The future is HANA
* Guaranteed support for on-premise SAP HCM
. 13
until at least year end 2025 or at least year M=
-
end 2030 with side-car 0
SAP ERP HCM SAP SuccessFactors
Innovation investments focused primarily Most innovation investments are focused
on User Experience and Localization here to re-think and re-imagine HCM
across Core HR and Payroll processes. through quarterly release cycles
MaingsZamsgaintenance guaranteed
SAP is ‘Cloud First’ but not ‘Cloud Only’ “"°“9'°25(2°3°W““5‘de'°a’>~
o @pI-USE
L

grolpelephant.com”
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Early 2019 Annual Conference Messaging

_ _ SAP Human Capital Management for SAP S/4HANA on-premise edition
* The Side-car offering now referred to as the Key capabilities
SAP Human Capital Management for SAP /\ 3
Product Transition
; i S tches the S/4HANA 7™ Cust ill need to run HCM
S/4HANA On_premlse ed|t|0n Czcr)r?:a?;iliiyi’sackeand the key % JJ_L] <7 l'—éh al;fa:;rr]aetr: ivr\\”st::cee (i?r::Ce not "
functionality of SAP ERP HM == ' alraad dana en)
* Upgrade2Success Based on ERP HCM (E
be supplemented with ¢ . . .
based capabilities. SAP Human Capital Management for SAP S/4HANA on-premise edition

* Digital HR transformation is meeting today’s

No major additional funt A new on-premise option for customers leveraging SAP ERP HCM

additions or re-architect

d e m a n d S W h I | e Settl n g th e fo u n d atl O n fo r planneg and investment protection for HCM on-premise customers, with
Only available for on-pri % maintenance support planned until 2030 ’
tomorrow’s opportunities and NOT A tactical e
vailable in 2023, with t % ) Solution wil ly
. . . . planned until (at least) 2 olution will run on on
technology project replacing on-premise with 0,0
modern cloud technology SE——

S s

with SAP Model Timeline
for HR (SAP) or
rtners)

We see this option
fully move to Succ

~ 4 months
Customer

) | &= 550 | o Road may ege >
% ’ A - ) (Phase 0) ~ 8 months
8 -

Consultative

e 2 ~ 12 months

Transformative

K i (G

groupelephant.com”

On-premise HCM
analysis
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Major changes for SAP Payroll Clients announced at
SuccessConnect Las Vegas September 2019

Carve out no longer required - SAP Human
Capital Management for SAP S/4HANA on-
premise edition - ‘11 More Years of On-
Premise SAP Payroll’

The number of Employee Central Payroll
customers doubled from 2018 to 2019
SAP has changed direction on Time
Management in SuccessFactors

It's easier than ever before to move from on-
premise Payroll to EC

Additional licensing model added

| SAP HCM for SAP S/AHANA, on-premise edition

What is SAP HCM for SAP S/4HANA, on-premise edition?

* On-premise offering

= Available

* Matches the Scope of the SAP HCM for SA
/

compatibility packs: SAP HCM incl. payroll,

P S/4HANA (o
tim
administration, talent, and more,

Target market

= Customers who are not ready to fully
move their HCM deployment to the cloud
with SAP SuccessFactors

Considerations
* Only available for on-premi:

Benefits

* Long-term commitment — maintained
until 2030: 11 years of Planning security

* Nondisruptive migration from SAP ERP

HCM to SAP S/4HANA through planned

* Required to migrate to S,
8 g 2 ANA database migration solutions

= Planned license conversion to be offered

T E

_

2016

[ &

o T

2017 ‘ 2008 019

epiuselabs.com

@PI-USE
LABS

hrough innovation



Marketplace Numbers SAP SuccessFactors (sept, 2019)

Customers Overall Employee Central Employee Central SuccessFactors
Payroll Talent
2016 2014
/ 3 4,900 Customers Q1 333 Customers 2016 2019 Q3 5,000
(( 017 2015 25 Customers
3 6,200 Customers 2
Q1 660 Customers 2017
Cloud 019 Q2 81 Customers
1 6,500 Customers 2016
! 118 Customers
Q1 1,118 Customers Q4
Q4 1,300 Customers 2018
Q1 187 Customers
2017 Q4 214 Customers
Q1 1,400 Customers
Q4 1,700 Customers 2019
2018 Q1 221 Customers
3 427 Customers
Q1 2,400 Customers Q
2019 (45 Countries
S t .
s Q1 3,200 Customers upported) @P|-USE
FSipetephant.con” Q2 3,300 Customers

Q3 3,400 Customers


https://news.sap.com/2019/09/sap-successfactors-performance-goals-customers-5000/?source=email-en-newscenter-newsletter-20190925&sap-outbound-id=C1C2C2519B4E6542D021D277E80D3A5F8FC8C99B&utm_source=SAPHybris&utm_medium=email&utm_campaign=2400&utm_term=NEWS_MEE_ALL_190742_1_NewsCenter_EN___News%203&utm_content=EN

2020



2020 - SAP Extends Its Innovation Commitment for SAP

w Products Industries Services and Support Training Community Partner About

* On February 4th, 2020 SAP announced a
maintenance commitment for SAP S/4HANA
until the end of 2040.

* At the same time, SAP promised to provide

About SAP SE / SAP News Center /

Services And Support Top Stories Topics

SAP Extends Its Innovation
Commitment for SAP
mainstream maintenance for core applications S/4HANA, Provides Clarity
and Choice on SAP Business
Suite 7

end of 2027 followed by optional extended AP News
[ £|9]in

of SAP Business Suite 7 software* until the

maintenance until the end of 2030.

s @PI-USE

groupelephant.com”


https://news.sap.com/2020/02/sap-s4hana-maintenance-2040-clarity-choice-sap-business-suite-7/
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Ralf Wagner shares what this means for HCM

* SAP blog February 17th. This blog included an

updated diagram that shows how long

Migration options
From SAP ERP HCM to SAP Human Capital Management for SAP S/4HANA, on-premise edition

customers can stay on premise and it has been

SAP SI4HANA SAP SI4HANA SAP ERP Maintenance SAP S/4HANA

Mainstream Extended

updated until 2040 as shown below.

SAP SAP

3
SAP ERP SuccessFactors 3 SuccessFactors 3

0
1]
o
=
]
il
7]
£
@
=3
=
3
=

* Customers who want to continue to use the
SAP ERP Human Capital Management (SAP

SAP ERP HCM

. o SAP ERP SAP S/4HANA AP AR
ERP HCM) beyond 2027, will have an extended 2
o SAP SAP
maintenance option, available beginning in o [ —— $/4.CP Use right ends .
: : & Transition wind
2028, until the end of 2030 for a premium of ’ ——
2022 2025 2027 2030
tWO p e rce nt a bove eXi Sti n g m a i n te n a n Ce SAP S/4HANA Compatibility pack for SAP ERP HCM (HR CP) 2 SAP Human Capital Management for SAP S/4HANA, on-premise edition 3 Cloud Only

prices.

SAP extended date by 2 additional years for

mainstream maintenance until 2027

Y.

groupelephant.com”


https://blogs.sap.com/2020/02/17/sap-business-suite-7-extension-what-this-means-for-sap-erp-human-capital-management-customers/?utm_term=Blog&utm_campaign=Industry%20News&utm_content=117583109&utm_medium=social&utm_source=facebook&hss_channel=fbp-135855716462676#HCM
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The Journey and Evolution from On-Premise SAP to SuccessFactors

Big Moving to the Talent Hybrid Side by Side Managed Disruption Extensibility = HANA Sidecar SAP is making SAP extended
News Cloud Model Model Payroll Offering Investments date by 2
offering on both On-  additional
Premise and years
Cloud
Landscape 2 3 4 5 5 5 6 6 6
Options
Messaging HR's Now is the Start Innovation Every Don't Get Left It's Time for a SAP is Cloud People
Changing: time for a Anywhere, Go without customer Behind HR Revolution First but not experience
Are you digital trans- Everywhere Disruption cloud Journey Cloud Only matters
ready?” formation is Different
ey G@PLUSE
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SAP SuccessFactors has a new CEO

=  [YouTube Search

[ 2 >|> ) 0:22/3:06

The Next Chapter for SAP SuccessFactors

661 views * Mar 16, 2020 iy 17
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human experience management

3

Jill Popelka - Ist m ) SAP SuccessFactors
President at SAP SuccessFactors Texas A&M University

Dallas/Fort Worth Area - 500+ connections - Contact info

SAP SuccessFactors
12.6K subscribers SUBSCRIBED D_

Jill Popelka was recently named President of SAP SuccessFactors. As a seasoned business
leader, Jill is stepping into this new role with an expertise in the HR technology space, a
passion for using technology to solve the most pressing workforce challenges, and a keen
focus on delivering customer success. She previously held global leadership roles within
SAP SuccessFactors as Chief Operating Officer and Head of Asia Pacific & Japan. Hear
about her vision for the SAP SuccessFactors business and what the future holds for human
experience management (HXM). Learn more about the SAP SuccessFactors HXM Suite:
https://www.sap.com/products/human-re...



Powerful solutions to the toughest SAP challenges

LANDSCAPE & TEST DATA
MANAGEMENT SUITE

Create, copy and generate
systems and test data easily

Automate and streamline complex
transformation projects at scale to achieve

optimized SAP landscapes.

Y.
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PRODUCTIVITY SUITE

Your complete solution to
SAP HCM Challenges

Reduce time and costs while securely
managing even the most complicated SAP

HCM systems and reporting.

SAP DATA
PRIVACY SUITE™

Support data privacy and
legislation effectively

Protect your sensitive data, and comply
with stringent data privacy legislation

without the complexity.



LANDSCAPE & TEST DATA
MANAGEMENT SUITE

Create, copy and generate
systems and test data easily

Automate and streamline complex
transformation projects at scale to achieve

optimized SAP landscapes.

Get your free assessment here


https://www.epiuselabs.com/powerful-sap-landscape-optimization#request-assessment

PRODUCTIVITY SUITE

Your complete solution to
SAP HCM Challenges

Reduce time and costs while securely
managing even the most complicated SAP

HCM systems and reporting.

Get your free assessment here


https://www.epiuselabs.com/effective-sap-hcm

PRI\?AA[?YDSILTGEW Get your free assessment here

Support data privacy and
legislation effectively

Protect your sensitive data, and comply
with stringent data privacy legislation

~ without the complexity.

group


https://www.epiuselabs.com/secure-sap-data-privacy

Take the Session Survey

We want to hear from you! Be sure to complete the quick online survey that will launch at the conclusion of the

webinar. Your feedback is instrumental in ensuring we provide relevant content to you regularly.
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QUESTIONS

www.epiuselabs.com | sales@labs.epiuse.com | clientcentral.io
LINKEDIN: EPI-USE Labs | TWITTER: @EPIUSELabs | FACEBOOK: EPI-USE Labs




