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Disclaimer

Die Informationen in dieser Prasentation sind vertraulich und urheberrechtlich geschiitzt und dirfen nicht ohne Genehmigung von SAP
offengelegt werden. Diese Prasentation unterliegt weder Ihrem Lizenzvertrag noch einer anderen Service- oder Subskriptionsvereinbarung mit
SAP. SAP ist in keiner Weise verpflichtet, in dieser Prasentation oder einem dazugehdrigen Dokument dargestellte Geschaftsablaufe zu
verfolgen oder hierin wiedergegebene Funktionen zu entwickeln oder zu verdéffentlichen.

Diese Prasentation oder jedes dazugehdrige Dokument Uber die Strategie von SAP und mogliche zukinftige Entwicklungen, Ausrichtungen
und Funktionen von Produkten und/oder Plattformen kann von SAP jederzeit aus beliebigen Griinden ohne vorherige Ankiindigung geandert
werden. Die Informationen in dieser Prasentation stellen keinerlei Zusage, Versprechen oder rechtliche Verpflichtung zur Auslieferung von
Materialien, Code oder Funktionen dar. Diese Prasentation wird ohne jegliche Gewahr, weder ausdrtcklich noch stillschweigend, bereitgestellt.
Dies gilt insbesondere, hinsichtlich der Gewéahrleistung der Marktgangigkeit und der Eignung fur einen bestimmten Zweck sowie flr die
Gewahrleistung der Nichtverletzung geltenden Rechts. Diese Prasentation dient zu Informationszwecken und darf nicht in einen Vertrag
eingebunden werden. SAP Ubernimmt keine Verantwortung fiir Fehler oder Unvollstandigkeiten in dieser Prasentation, es sei denn, solche
Schaden wurden von SAP vorsatzlich oder grob fahrlassig verursacht. Samtliche vorausschauenden Aussagen unterliegen verschiedenen
Risiken und Unsicherheiten, durch die die tatsachlichen Ergebnisse von den Erwartungen abweichen kénnen.

Die vorausschauenden Aussagen geben die Sicht zu dem Zeitpunkt wieder, zu dem sie getatigt wurden. Dem Leser wird empfohlen, diesen
Aussagen kein Ubertriebenes Vertrauen zu schenken und sich bei Kaufentscheidungen nicht auf sie zu stitzen.
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SAP Produktlinien fur Human Experience Management (HXM)
Investitionsfokus

7 & "4

— y
=S

N il
SAP SuccessFactors SAP Human Capital Management

for SAP S/AHANA

, und
um den neuesten Trends im Personalwesen fur HR-Kernprozesse und
gerecht zu werden. HR-Prozesse neu denken und Gehaltsabrechnungsprozesse zur Unterstltzung

gestalten, Innovationen nutzen und HXM Uber der Kontinuitat.

kontinuierlich
weiterentwickeln.

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL 6



Hire-to-Retire: Improve every moment in the employee lifecycle

ATTRACT & ONBOARD EDUCATE & DEVELOP EXIT
Recruiting Learning Offboarding
Onboarding Opportunity Marketplace Qualtrics Exit

: . . Survey
Qualtrics Candidate Experience

IDENTIFY & GROW

PAY FOR PERFORMANCE
Performance & Goals

Compensation
Succession & Development

Sales Performance Management
Crossboarding

Qualtrics Benefit Optimizer

-

MANAGE WORKFORCE

Work Zone for HR, Employee Central Core HR (incl. ESS/MSS, Time Off, Org Management & Personal Administration), Payroll, Time Tracking
Paperless HR: Digital Employee File, Digital Signature

Embedded Reporting, Workforce Analytics, SAP Analytics Cloud, Digital Boardroom, Qualtrics Employee Engagement incl. Pulse Surveys and IT experience management



ERWEITERUNGEN CORE HR - Employee Central

BestRer Howe.y

v View and access additional SAP
SuccessFactors Employee Central —
alerts on the reimagined home page e

v Configurable new hire for contingent o o ki ou o R Foees

workers
For You Today
v Additional master data integration 5
services

Alert for Mandy Sampson, Business
Unit Change.

Mandy Sampson
Director of Human Resources
[ Done

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL 9



ERWEITERUNGEN CORE HR - Employee Central

Editing 2 Positions

Enhanced Position Mass Updates

ployee Class:

Regular Employee (M)

Improved operational efficiency and automation F———
capabilities

Type

HR Mznager (hr manager) ]

v Additional use cases covered by position mass
update functionality: Mass update of matrix
relationships

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL 10



OPTIMIERUNG DER HYBRIDEN NUTZERERFAHRUNG
Benefits of acommon process layer

Key points
Wm Step 4 >> Step 5 > We know how to do employee
data integration for payroll
SAP SuccessFactors cross-system workflows systems.

SAP SuccessFactors cross-
system workflows adds a
common process layer on top.

Core HR Payroll Data integration and cross-

O system workflows work hand
@ Employee Data> In gloye for a smooth
experience
o0 =

SAP SuccessFactors SAP ERP HCM
Employee Central

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL 11



OPTIMIERUNG DER HYBRIDEN NUTZERERFAHRUNG
Cross-System Workflow

SAP SuccessFactors cross-system workflow automates Toe, | .................................
and harmonizes HR processes across multiple solutions *’"HR PfOfESSlOnaI WOkalSt
in a hybrid landscape. - :
It does not replace data integration. It complements it. L ‘ e

Due to underlying BTP workflow the concept is open and allows

to integrate different solutions in an easy and user-friendly way.

Deeply integrated with

EC workflows
EC Uls

Flexible SAP HCM integration using Em ee
Processes and Forms — P y
HR Roadmap Forms (successor of HCM Actions) Central

nEeARTIe

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL
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Worklist for HR Administrators

< SAP Cross System Workflows Q
Processes
Processor Submitted On: Effective Date: Process Item: Employee ID: Submitted By: Employee: Process Name
Search Q| @ | @ 5 @ | @] | @ | @] | @ |
Phase Number State
2 | [[=Openx @ | Adapt Filters (1)

@ (@[]

Employee = Process Name Processor Submitted On Effective Date Process Status Submitted By Phase Number Employee ID Process Item Country

Audrey Barnes New Hire HR Administrators Aug 19, 2022 Jan 1, 2023 In Progress MILLS 1of2 Audrey Barnes Take Action USA >
Carlos Diaz Home Office HR Administrators Aug 13, 2022 Nov 1, 2022 In Progress RAMIREZ 1of3 Carlos Diaz Take Action MEX >
Charlotte Davidson Promotion HR Administrators Aug 9, 2022 Dec 15, 2022 In Progress MILLS 1of3 Charlotte Davidson Take Action USA >
Cooper Douglas New Hire HR Administrators Aug 19, 2022 Dec 1, 2022 In Progress MILLS 1of3 Cooper Douglas Take Action USA >
David Scott Promotion HR Administrators Aug 26, 2022 Nov 1, 2022 In Progress MEYER 1of3 80049 Take Action USA

Nathan Davis New Hire HR Administrators Aug 18, 2022 Sep 1, 2022 Failed NESLON 20f2 80052 CAN

Phoebe Harris Home Office HR Administrators Aug 3, 2022 Oct 15, 2022 In Progress NELSON 1of3 Phoebe Harris Take Action CAN

Sofia Ortega New Hire HR Administrators Aug 19, 2022 Feb 1, 2023 In Progress RAMIREZ 3of3 80055 Take Action MEX >
Zoe Lewis Promotion NEWMAN Aug 15, 2022 Oct 1, 2022 In Progress MEYER 1of3 Zoe Lewis Take Action USA >

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL 13



Worklist for HR Administrators— details opened

< SAP Cross System Workflows Q

Processes - Process Claim Process | 3 [7 X
——

Employee: David Scott Process Name: Promotion Processor: System (Data Replication)
{§} @D Submitted On: Aug 26, 2022 Effective Date: Nov 1, 2022 Process Status: Waiting
Employee = Process Name Processor Submitted On _@_
h ti S
Audrey Barnes New Hire HR Administrators Aug 19, 2022 Phisis hat Action-Log
Carlos Diaz Home Office HR Administrators Aug 13, 2022
Hide Details

Charlotte ; S

: Promotion HR Administrators Aug 9, 2022
Davidson
Cooper Douglas New Hire HR Administrators Aug 19, 2022 > | - E i — % - " 3 » — — =}
David Scott Promotion Syst?m '(Data Aug 26, 2022 ied

Replication) Employee Central Workflow Data Replication SAP ERP HCM Workflow
Nathan Davis New Hire HR Administrators Aug 18, 2022
Phoebe Harris Home Office HR Administrators Aug 3, 2022 @ Completed A\ In Progress (S Not Started
Start Start

Sofia Ortega New Hire HR Administrators Aug 19, 2022 Aug 26, 2022, 10:11:24 AM Aug 26, 2022, 10:35:55 AM
Zoe Lewis Promotion NEWMAN Aug 15, 2022 End — S Suee AL

Aug 26, 2022, 10:35:52 AM

ycle Time
0 Days

| View Details View Details (&

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL 14



OPTIMIERUNG DER HYBRIDEN NUTZERERFAHRUNG

Master Data Integration service

SAP
S/AHANA Cloud

SAP
Concur

SuccessFactors

SAP
Fieldglass

SAP
Analytics Cloud

Point to point; hard to synchronize; high maintenance

Expensive; integration effort required for every
implementation

Inconsistent

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL

IF SAP One Domain Model

SAP
S/4AHANA Cloud
SAP SAP
SuccessFactors Concur

SAP SAP
Fieldglass Analytics Cloud

. Efficient centralized distribution

Central Master Data
Integration service

: Standardized, out-of-the-box, reusable

. Consistent, scalable, compliant: purpose-
driven master data replication

15


https://roadmaps.sap.com/welcome
https://api.sap.com/sap-one-domain-model

OPTIMIERUNG DER HYBRIDEN NUTZERERFAHRUNG
Master Data Replication — Data flow

One domain model aligned

ODM planned

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL

SAP S/4HANA Cloud

SAP BTP

SAP SuccessFactors

SAP Master Data Integration

— Cost center, WBS |

SAP Fieldglass

:I Cost center I

| Worker + work assignment I “

:I Cost center, WBS |

1 Worker,work assignment Ii_

I HR organization unit I

<
<

I Job classification I

I Business unit I

A 4

| Job code |

| Purchase unit I
Al Site |

SAP Cloud Integration

| Legal entity I
4>| Bank |

I Currency exchange rate I

»

| Legal entity I
| Bank |

| Currency exchange rate |

== Identity I

Identity [ <

v

Identity authentication (SSO)

Identity provisioning

> Identity |

Roles [

Identity access governance

16



ANGLEICHUNG FUNKTIONSUMFANG ZEITWIRTSCHAFT — Time Tracking

Global Time Configuration

— Localization features incl. accrual rules, public holiday calendars, business
rules, advanced collision framework

— Work schedule management, incl. (dynamic) break handling

— Real-time time evaluation to calculate things like overtime, shift :
differentials, premiums, and more

— Working time accounts, flexitime, and time off in lieu

tararact Torm ey [ sénzar e

nnnnnnnn

Self-Service Time Entry

— Time sheet for positive and negative time recording scenarios
— Digital punch clock, and correction scenario

— Time Off for white collars and blue collars -
— Ability to buy and sell leave e e B

Spmences(ln o o

Advanced Connectivity

— Real-time clock terminal integration

— Predefined integration into Employee Central Payroll
o Updated integration to SAP HCM Payroll (Early Adoption)

— Connectivity options to 3rd party shift planning tools

Actionable Reporting
— Dashboards for Admins and Managers
— Predefined reports

Best-practice content (rapid.sap.com)

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL 17



Quick approval cards

Allows approvers to see key information at first glance
to make an approval decision

v Time Off quick approval card

v Time Sheet quick approval card,
including allowances and on-call
recordings

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL
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Digital Punch Clock

Home Page Quick Action allowing users to clock
in / out

v Mobile digital punch clock as part of
SuccessFactors App

v Configurable time events as per
employee’s Clock-in / Clock-out group

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL

Clock Time

® Clock In (4hr 30min ago)

Clock In
00 Pad

Lunch
2:30 PM

Clock In
00 AM

iew Timesheet

Short Break

Lunch

Clock Out

Cancel
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Payroll | Next Gen Payroll

Long-Term Consideration

Simplifying the life of a payroll professional

< = Interactive Pay Statement
0 Olivia Clark

8 2020/21

11,177.06 GBP

26,200.00 GBP 11,177.06 GBP

20,000.00 GBP B.731.40 GBP

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL

= Payroll Dashboard

Payroll Dashboard Payroll Area: DIEXEC [ Payroll Periods: 2 2020/21 Status: In Progress

Total Payroll Costs (in GBP)

Employee Overview

Total Deviatio
66.0% e 5

MNew Hires (0)

All Employees

Alerts: 35
Payroll Period: 2 2020/21 Monthly

Cutoff Date

20 May 2020
Payment Date: 26 May 2020

9.9K ”
36K 36K .
B — . e ) Liam North
ER NIC ER Pansion c o a

Add P45 information.
W 1zozozr W 2 zozoizl
L ]
has been set v
ault.

Payroll Calendar

2 2020121

Leah Baxter

The Net Payment is Exceptionally High

Andrea Ardberg
Maintain Payment Information

Andreas Talisker
Add Address Information

John Miller
The Net Payment is Exceptionally High

il

tal Indicators
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Wie es mit Core HR, Payroll und Zeitwirtschaft weitergehen kann

c
Ziel: =
Full Cloud S - -
v _ 3 SuccessFactors Next Generation Payroll** (cloud native)

HXM Suite c

= SuccessFactors Full HXM Suite

_ SF HXM Talent Suite
Innovation ; -
SF* Time Tracking

Core Hybrid

Kontinuitat

Hybrid Experience (BTP

SAP HCM for SAP S/4AHANA Cloud, private edition

SAP HCM for SAP S/4 HANA, On-Premise

SAP ERP HCM Mainstream = Extended

Start: On- -
Mkamaxv: Maintenance

premise

Dez 2027 Dez 2030

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL

Dez 2040
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SAP Human Capital

Management for
SAP S/AHANA,
on-premise edition




SAP Human Capital Management for SAP S/AHANA

Uberblick

Produkt /\ Umstieg
Basiert auf SAP ERP HCM bzw. SAP yo Nutzung eingebettet in einer oder
S/4HANA Compatlblll.ty Pack mit -~ N .-\./ auf Separatel‘ SAP S/4HANA
vergleichbarem funktionalem Umfang = |:||:| 4 Instanz moglich
Upterstl'jtzt .aIIe SGSAP (Payroll-) o E Migration auf SAP HANA
Landerversionen fiir SAP HCM H i Datenbank
Ausg(_avyahlte Erw"elterungen und SAP Human Capital Management Upgrade annliche Migration
Lokalisierungen fur HR-Kern- und o SAPF’SMHANAQ unterstitzt durch

Gehaltsabrechnungsprozesse zur
Unterstitzung der Kontinuitat (keine Re-
Architektur bzw. Anderung des
Datenmodells)

Bestandteil des SAP S/4AHANA 2022 ) Verfugbar als O_r_l-Prerrll)ise und
Release, folgt der SAP S/4HANA release Private Cloud Losung
and maintenance strategy bis 2040

Migrationswerkzeuge & Services

Lizenzkonvertierung mit
Anrechnungen notwendig

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL 1) |m Privat Cloud Angebot sind nur Core HCM Losungen verfugbar. 23


https://news.sap.com/2022/09/new-sap-s4hana-release-maintenance-strategy/

SAP HCM On-Premise Solutions

SAP Human Capital Management fo
1
|
1
|
1
|
|
1

SAP ERP HCM (Business Suite)

SAP S/AHANA Compatibility Pack
(HCM)

r SAP S/4AHANA

Extended
Maintenance

v

1 1
2020 2022 2025 2027

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL

2030

2040
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SAP Human Capital Management for SAP S/4AHANA on-premise edition
Losungsumfang — Die jeweils zuletzt freigegebene Komponente wird unterstitzt

Personalmanagement Talentmanagement
Personaladministration SAP Learning Solution*
Organisationsmanagement SAP E-Recruiting
Arbeitgeberleistungen Talent Management und Talententwicklung
Unternehmensvergutungsmanagement Zielvereinbarung und -beurteilungen
Personalkostenplanung und -simulation Zeitwirtschaft
Pensionskasse (DE/CH) Zeitwirtschaft
MSS / ESS (WDA and Fiori)* Einsatzplanung

Abrechnung Arbeitszeiterfassung (CATS) *
Abrechnung Offentlicher Dienst

-------------------------------------------------- Budgetplanung und -bewirtschaftung
Reisekostenmanagement (Teil von SAP S/4AHANA) Stellenwirtschaft

Einsatzplanung OD

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL *Ohne JAVA Kom ponenten 25



SAP S/AHANA 2022 for Human Resources
SAP Human Capital Management for SAP S/4AHANA

Y,

UI / SAP FIOI’I - Se|f-SerVICES and MOI'e Employee Actions ~

Existing SAP Fiori 2.0 apps for Self-Services run in
SAP HCM S/4HANA

Employee Actions

Step-by step approach to bring existing Fiori apps — h o .
for Managers and Employees to SAP S/4HANA Fiori MR e ]

technology
New SAP Fiori role for HR Professional which

~ Employee Basic Data

Organizational Assignment

combines SAP Fiori Ul and WDA-services for Personal Data Vet
employee da.ta. malntenance Payroll Status viewt l— &] Details: Prof. Peter Jones, valid on: 18.03.2022
Challenge Wiew 1 -
Florl roles Wlth the SAP FIO” 3 Space Concept Addresses View1 » ; - . - x| w ShoProfle  OpenTasks (] Crimkoves Histony (1)
Planned Working Time Viewt C.
P Employee el
Basic Pay View - sl T0L - Perscrrel aims DI0L
Bank Details Vigws t :ﬁﬂ Crpanzational UnR:  S000L104 - IT Gammany ol Phres
B en eflt E:;umr:’\ntilbeductions Ve :Onﬁj [EE BT
I . . Additlonal Payments Viewi 1
nveStment prOteCtlon " Contract Elements View 1 ~  Drganizational Assignment Lt New s iaw Al ~  Personal Data L N o viara AL
Continuation Of Fiori 2.0 apps for Se|f-services in Monitoring of Tasks View Valld FromyTo: 01012015 - Unlinesd ’ Vol Free s 0303 1870 - Unlintsed
P peea: Personnel ares DE0L Form of ackdress: 5

Family Members/Dependents  Viewt

SAP S/4HANA

Hama:  Froe, Peter Janns

. . . . . Education Viewi | g Cate of Girn: 09.09.1800
HR Professional role combines SAP Fiori with Cost Distribution vieur ] DT
existing WDA-Services introduced by HR Renewal Objects on Loan view e
Date Specifications Wiewi t e ~  Baslc Pay L New o gk il
Permanent residence
Loans Wiewi 1 1 Mo caba sailabc for this date

rasd Ln

City: Hannower

Key innovations do not reflect licensing

This presentation and SAP‘s strategy and possible future developments are subject to change and may be changed by SAP at any time for any reason without notice. This document is provided

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL without a warranty of any kind, either express or implied, including but not limited to the implied warranties of merchantability, fitness for a particular purpose, or noninfringement. 26



SAP Human Capital Management for SAP S/4AHANA
Vereinfachungen (Simplification Items)

Im Rahmen der SAP-Business-Suite-weiten Vereinfachung einschliel3lich des Prinzips einer Strategie werden einige der
bekannten SAP ERP HCM-Funktionen nicht Teil von SAP Human Capital Management for SAP S/4AHANA, on-premise edition
sein. Diese werden auch Teil des SAP S/4HANA Readiness Check und des SAP-Vereinfachungselement-Katalogs sein.

Core HR Talent Management
Employee Interaction Center (PA-EIC) Recruiting (PA-RC)
Shared Service Framework for HCM-Integration (PA-SSF) Compensation Management (PA-CM)
HCM P&F with Adobe forms Appraisal Systems (PA-PD-AP)
Manager's Desktop (PA-MA) Career and Succession Planning (PA-PD-SP)
Workforce Viewer (PA-PAO-WFV) Development Plans (PA-PD-DP)
Cost Planning (PA-CM-CP) Training and Event Management (PE)

Details, “go-to“-Lésungen und vollstandige Liste unter: hitps://launchpad.support.sap.com/#/notes/3091160

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL 27
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Umsteig nach SAP Human Capital Management for SAP S/AHANA

Erweiterungen und Vereinfachungen

SAP HCM

SAP ERP HCM und SAP
for SAP S/AHANA

HCM in S/AHANA
Compatibility Pack
0 = - Innovation
g |\ ‘:IJ see SAP Roadmap Explorer

Conversion / Upgrade nach
SAP S/4HANA 2022

\II/‘

Feature Scope Description

Aktivierung der
SAP HCM for SAP SI4HANA @)

Business Function

Simplifications

- _ } see SAP Note 3091160
Simplification Item Check (here)

See also:
SAP Note 2273108 SAP Note 3091160
SAP Blog H4S4

SAP Note 2269324

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL
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https://roadmaps.sap.com/board?PRODUCT=73554900100800000266&range=CURRENT-LAST&PROCESS=E2E_TWM#Q4%202021
https://launchpad.support.sap.com/#/notes/2273108
https://launchpad.support.sap.com/#/notes/2269324
https://launchpad.support.sap.com/#/notes/3091160
https://blogs.sap.com/2019/09/25/sap-human-capital-management-for-sap-s4hana-on-premise-edition-updates-available-in-2022-with-a-technical-co-deployment-in-sap-s4hana/
https://launchpad.support.sap.com/#/notes/2399707




SAP Human Capital Management for SAP S/4 HANA Cloud, private edition

Ein neues Angebot fur Kunden, HCM als eigenstandige oder in ihren ERP-Stack eingebettete Version in die
S/4AHANA Cloud, private edition, zu verschieben.

0 N
O
-
O
i I % ﬂ I in eigener Geschwindigkeit
durch Systemkonvertierung
SAP ERP SAP S/4HANA PCE

Einfacher Migrationspfad fur Kunden zu einem Cloud Modell mit wahlbarer Geschwindigkeit

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL



Im Detail: Was beinhaltet SAP HCM for S/4AHANA Cloud, private edition?

QUICK Time to Vg,
X
& %,
> %%
& o
o L e,
(g?" Advisory & Application %
Implementation Management Q,
Services Services

SAP S/4HANA
Private Cloud

‘ Software Technical
+ Support Managed

Services
Infrastructure

Management

amazon ¢~ Google Cloud

wab EErices

/_S Azure

SLA & support

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL

SAP Software + Enterprise Support based
on SAP S/4HANA Enterprise Management
(On-premise)

Cloud Connectors: SAP Ariba, SAP
SuccessFactors, SAP Concur, SAP IBP

SAP Adobe Document Services for printing
SAP S/4HANA LoB & Industry Add-Ons

Code enhancement & code modifications

Expert configuration via full
IMG access

Partner Add-Ons are categorized as follows:

Available on SAP price list + S/4AHANA
certified: Roadmap of commercialized
Add-Ons available

Available on SAP price list + not
S/4HANA certified: Currently not allowed

Not available on SAP price list +
S/AHANA certified: Can be installed and
managed on customers responsibility*

Not available on SAP price list +
not S/4AHANA certified: Currently
not allowed

Low TCO

Highest Flexibility

Best scalability option
Availability

Data Center Availability

High Availability & Business Continuity

SLA: 99,7% for productive system, 95%
for non-productive systems

Services described by Roles & Responsibilities
matrix

Wide range of foundational technical service
delivery

Technical System Operations
Technical Landscape Deployment
Technical Upgrade installation
Continuous Service planning & review

24*7 service delivery for PRD, 24*5 for non-
PRD

Setup of RFC connections

31


https://www.sap.com/about/trust-center/agreements/cloud/cloud-services.html?search=Data+Centers&sort=latest_desc&pdf-asset=9abe98b8-827d-0010-87a3-c30de2ffd8ff&page=1

Optionen
Transition &
Transformation




Migrationsoptionen

Werkzeuge zur Vorbereitung und Umstellung

SAP ERP HCM

—r
—1r

—FrC

=  SAP S/4HANA Conversion Guide D (here)
= Custom Code Migration Guide
for SAP S/4AHANA D (here)
= SAP Readiness Check (here)
= Simplification Item Check (here)
= SAP HCM for SAP S/4AHANA note (here)

1 Bitte auf aktualisierte Version prifen

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL
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SAP Human Capital Management

for SAP SIAHANA

ﬂ

1000

3 Approaches for Transition to SAP S/4HANA

Type Approach Avallable for Purpose
c
g ° = = Bring your p to the new pi
T3 [ System [ 1' AAE A compiete technical In-place conversion of
S8 § o c > S5 (1 an existing SAP ECC software system 10 SAP SI4HANA
&’ £z onversion SAP ECC SAP SIUNA Adoption of new Innovations at your speed
St 3 svaten
l:l & New !
Lo =4 l Reengineering and process simpiification based on latest nnovations
New ;l BAP SUHANA Implementing innovative business processes with preconfigured
Stardiardred : ===

4 5 Implementation AP ECC Mode
= Pudporty ' Data migr
§ n syatents I

SAP SIBANA
= Chowd
%g Value-driven data migration to the new platform

= < L ) = Merge andor spill existing ECC instances.
« § Selective Data g i L:}”l Migrate a selection of data by organizational units
,:f.;-:;:' Transition :: 2 - PSRN Migrate configuration
o parts
tom
ryttoms f
SAP SIANA
edron (71

Blog : https://blogs.sap.com/2019/10/30/how-to-move-to-sap-s4hana/

Technische Transformationswege:

&= system Konvertierung
@=» Neu-Implementierung
@=)» Transformation der Landschaft
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https://help.sap.com/doc/2b87656c4eee4284a5eb8976c0fe88fc/2020/en-US/CONV_OP2020.pdf
https://help.sap.com/doc/9dcbc5e47ba54a5cbb509afaa49dd5a1/202110.000/en-US/CustomCodeMigration_EndToEnd.pdf
https://help.sap.com/viewer/product/SAP_READINESS_CHECK/200/en-US
https://launchpad.support.sap.com/#/notes/2399707
https://launchpad.support.sap.com/#/notes/3091160

Wechsel auf SAP HCM for SAP S/4HANA
SAP S/4AHANA Readiness Check wird erweitert um die HCM Simplifizierungen

Simplification Items

[ [ By Relevance

3,048
et e s
------- p
£
210
|||||||| - A
12
1412 [T ——
=
- {
L |
B Relevart Relevance to Be Checked

By Effort Ranking

Assessment Required

Fur den Ubergang von SAP ERP 6.0 zu SAP S/4AHANA oder
ein Upgrade zwischen SAP-S/4HANA-Produktversionen
stellt SAP Informationen zu den relevanten Anderungen

bereit, die moglicherweise Auswirkungen haben, gruppiert
_ 3 nach Simplifizierungselementen, aus dem

Simplifizierungselement-Katalog.
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Application Area
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Item Overview

1] Title LoB/Technology Bussiness Area
EE:MANAGERS DESKT S4TWL - Managers H R Core HR and Time
op — Desktop m |sourees Recording

SATWL - Travel
S16: HR_SRAD0A Management SRADDS Human Resources Core HR and Time

simplified Model Recording

Simplified Model

Level 2-> Simplification Item Check (here)
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https://launchpad.support.sap.com/#/notes/2399707

SAP SuccessFactors Readiness Check

Community

uty » Blogs

ation

ea

SAP Readiness Check for SAP SuccessFactors solutions can help answer questions such as:

Ask

Astrid Tschense =™

June 30,2022 | 7 minute read

SAP Readiness Check for SAP SuccessFactors
Solutions — Now in Pilot Phase

4 yh17 @ 2369

Dear All,
A new SAP Readiness Check scenario is available under controllad availability:
SAP Readiness Check for SAP SuccessFactors solutions

The pilot phase of the solution has just started, and customers who are interested in participating can submit a

What functionality has been used in SAP ERP HCM?

What is the volume of data associated with a specific function?

HCM system?
* How many enhancements does my SAP ERP HCM system currently have?
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HCM-Specilic Custom Objects

By Custom Objex: Type

Roughly how much data would be required to be migrated to new target solutions?

B custom intotypes

W Prsocval Calcutation
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How can | easily identify, measure, and categorize the transactional and master data in a productive SAP ERP

Interfaces

By Interface Tyze

Acminzane St

Payroll Area

Personnel
22 Subarea

Enartrienr Mo

Employee Group

Porsonnel Area

Company Code

Organizatianal
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Custom Code Analysis
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HXM / HCM Uberblick

Harmonisierung der Preisgestaltung tber die verschiedenen Angebote hinweg,

um einen reibungslosen Ubergang der Lizenzierung zu unterstitzen

= SAP ERP S/4 OnPremise Private Cloud )‘ . 'h Public Cloud ), ‘
Customer owns software Customer owns software Exclusive and privacy-protected Shared resources for multiple
and fully manages it. and fully manages it. environment for one customer. customers.

Employee based pricing includes users and engines

Prof. User,.. < Core HR > < Core HR > < Core HR >
ESS/MSS
) < Time Tracking > < Time Tracking > < Time Tracking >
Lizenzen Payroll

Pension < Payroll > < Payroll > < Payroll >

Funds/VADM T

CRecuitin < Recruiting > Talent solutions < Recruiting >

J < Learning > not allowed in PCE :

LSO < Onboarding >
< Learning >
< Goals & Performance >
< Compensation >
< Succession&Development >

© 2023 SAP SE or an SAP affiate company. All ights reserved. | CONFIDENTIAL 1) SAP HCM for SAP S/4HANA, on-premise edition | 2 SAP HCM for SAP S/4HANA, private cloud edition | 3 SAP SuccessFactors
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SAP Human Capital Management for SAP S/4AHANA On-Premise —
Preistibersicht

SAP Core Human Capital Management for SAP S/4AHANA 7020923 120 Employee
SAP Time Tracking for SAP S/4AHANA 7020924 60 Employee
SAP Payroll Processing for SAP S/4HANA 7020940 30 Employee
SAP E-Recruiting for SAP S/4HANA 7020950 30 Employee
SAP Learning Solution for SAP S/AHANA 7020931 60 Employee

EMPLOYEES - Beschreibung Metrik

Employees (Mitarbeiter) sind Personen, die flr ein Unternehmen oder eine juristische Einheit tatig sind, die Nutzungsrechte fur die
Funktionen des Packages erwirbt, sowie Personen die fur deren Verbundene Unternehmen tatig sind, unabhangig vom
Beschaftigungsstatus (z. B. Teilzeit, Vollzeit, Abwesenheit, Leiharbeiter).

Fur Abrechnungsprozesse werden auch Rentner und Pensionare in der Metrikzahlung erfasst, sofern sie im System verarbeitet
werden.
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Lizenzbedarf On-Premise fur HCM for S/4AHANA

Annahme aktuelle Lizenzwartungsgebuhr: 100.000 €/Jahr
Ergibt einen Lizenzwert von 500.000 € (basierend auf der Annahme 20% Wartungsgebthr)

Lizenzbedarf On-Premise unter SAP HCM for S/4AHANA.:
SAP Core Human Capital Management for SAP S/4AHANA 10.000 Mitarbeiter * 120€ * 50% Discount = 600.000 €
SAP Time Tracking for SAP S/4AHANA 10.000 Mitarbeiter * 60€ * 50% Discount = 300.000 €

SAP Payroll Processing for SAP S/4AHANA 10.000 Mitarbeiter * 30 € * 50% Discount = 150.000 €
(HANA DB Lizensierung ist gesondert zu berechnen)

=1.050.000 € bendtigter Lizenzwert neu — 500.000 € getatigte Lizenzinvestition

550.000 € neuer SAP Lizenzbedarf + 110.000 € Lizenzwartung
= Neue Lizenzwartungsgebthr nach der Transition 210.000 €

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL 41



Mogliche Kostenentwicklung HXM MOVE Szenarien

On-Premise

Wechsel auf

SAP HCM
for SAP S/AHANA

5 T

Anstieg

é@% T

A T

Anstieg

MULTIPLE parties | MULTIPLE contracts | MULTIPLE SLAs

SAP ERP HCM

=

SAP Software
Maintenance

&

SAP Basis
Operations

o>

Infrastructure, OS
& DB

| Rucklaufig |

Wechsel nach

RISE with SAP
for HXM
(Private Cloud
Edition)

D

RISE with SAP for

HXM Subscription

« Core HR

+ Time
Management

« Payroll

Rucklaufig

Wechsel nach

SuccessFactors
Employee Central
Time Tracking
EC Payroll
(Public Cloud)

o

SuccessFactors
Subscription

Employee Central
Time Tracking
EC Payroll

© 2023 SAP SE or an SAP affiliate company. All rights reserved. | CONFIDENTIAL

ONE accountable party | ONE contract | ONE set of SLAs
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Zielbild: SAP HCM for S/4AHANA, private cloud edition + SuccessFactors

Public Cloud
. 1 SAP HCM for SI4HANA private cloud edition
i i i Hyb”d SAP SuccessFactors public cloud ¢
SAP HCM _ SAP HCM for SF Employee Central Full HXM
ERP On-Premise S/4AHANA Public Cloud
e ® > SF Time Tracking
SF EC Payroll
SF Employee Central SF Employee Central
e ey ® P  SF Time Tracking @ > SF Time Tracking

SF Next Gen
SAP Payroll Payroll

SF Employee Central

SF Employee Central
; ° N SAP Core HR o= > o= > SF Time Tracking
Time Payroll :
SAP Time
Payroll
SAP Payroll
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Zielbild: SAP HCM for S/4AHANA, private cloud edition + SuccessFactors

Public Cloud
. 1 SAP HCM for SI4HANA private cloud edition
i i Hyb”d SAP SuccessFactors public cloud \
SAP HCM _ SF Employee Central Full HXM
ERP On-Premise Public Cloud
Gm— > SF Time Tracking
SF EC Payroll
SF Employee Central SF Employee Central
® ——————————) SF Time Tracking e > SF Time Tracking

SF Next Gen
SAP Payroll Payroll

SF Employee Central

SF Employee Central
3 SAP Core HR SF Time Tracking

Time Payroll
SAP Time
— -
SAP Payroll
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3-Stufen-Programm zur Beschleunigung Ihres Umstiegs in die Cloud

AN

Discovery

Prifen und verstehen Sie gemeinsam mit
Experten aus lhrem HR- und IT-Bereich
maogliche Umstiegsszenarien auf SAP
SuccessFactors und/oder SAP HCM for

S/AHANA, basierend auf lhrer HR-Strategie.

v" Mehrwertversprechen fir HR

v" High-level HXM-Zielbild
und Vision

v" High-level Empfehlung fir den
Transformationsfahrplan

v Ubergangsszenarien mit SuccessFactors

und/oder SAP HCM for S/4AHANA
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N

lhrer und

verschaffen Sie sich ein detailliertes Verstandnis

die bei der Gestaltung lhres
zu bertcksichtigen sind.

HCM-On-Premise Analyse

Bewertung mdglicher SF-S/Szenarien
HXM Business Capability Mapping
Zielarchitektur

Allgemeine Implementierungs-Roadmap
Implementierungsansatz und -aufwand

HXM Mehrwertanalyse

, indem

Sie lhre definieren und
einen detaillierten

fur lhre Cloud-

Transformationsreise erstellen.

Fit-Gap-Analyse Zusatzmodule (Add-Ons)
Entwurf Soll-Prozessarchitektur
Vorbereitung der HR IT-Zielarchitektur
Implementierungs- und Rollout-Plan
Definition der Ubergangsszenarien
,Cloud-Readiness” Bewertung

HXM Business Case
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Argumente far SAP HCM for S/IAHANA, private cloud edition +

SuccessFactors

Betrieb -::>

Subskription

<

Transformation -:>
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Kein Invest in HANA Hardware notwendig
Gunstiges Betriebskostenmodell durch SAP + Hyperscaler
Hohe Standards bei Datenschutz- und Datensicherheit

OpEXx statt CapEx
Cloud Extension Policy mit attraktiven Konditionen
Vertraglich kombinierbar mit SuccessFactors

Unterstitzt einen sukzessiven Wechsel in die SuccessFactors Cloud im
Rahmen der eigenen Transformationsgeschwindigkeit

Transformation Packages mit attraktiven Angeboten fir die Fachabteilungen
Investition in Innovation
Hohere Zufriedenheit bei HR und Mitarbeitern
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